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CHILD CARE CENTER CONTROVERSY CONTINUES
py premises owned by the Law
School, suitable for child
care purposes, in the basement of the Madonna Hotel.
Hastings College is allowing
the Child Care Center the
rent-free use of the premises,
is spending close to $10,000
to improve the facility, and
is assuming approximately
$3,000 in debts which the
Center does not have funds to
meet.
In exchange, the Child
Care Center was required to
make two concessions to the
College:
1) Limit the facilities to the use of the Hastings community (students,
staff and faculty), and 2)
Restructure the Board of

by Wade Hansard,
Pamela Victorine and
Vicki Bonebakker
The purpose of this article is to correct and clarify certain misstatements
in Peter Cohen's front page
article in the Sept. 22 edition of the Law News, regarding the Hastings Child Care
Center.
On August 27, 1975, the
Hastings Child Care Center,
Inc., approved bylaw amendments which enabled it to
enter into a contract to occu-
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ASIAN/MINORITY ADMISSIONS ADVOCATED
Last spring, the Asian
American Law Students' Association at Boa1t Hall received
notification from the faculty
recommending the removal of
the Japanese and Chinese components from the Asian special
admissions program at Boalt.

HASTINGS DEMOS
ENDORSE MOSCONE
San Francisco -- State Senator and San Francisco mayoral
candidate George R. Moscone
received the official endorsement of the Hastings College
of the Law Democrats.
Moscone received an overwhelming 74% of the votes
cast by the Hastings Democrats, the law school's
largest student organization.
The membership vote followed
by one day the club-sponsored
Mayor's Forum; over 500 members of Hastings' student body
attended the forum and heard
the mayoral candidates describe what they hoped to accomplish if they are elected.
Moscone is not only the
preferred candidate, according
to a statement issued by the
club,»he is THE candidate for
Mayor.
George Moscone's career has set the standard for
creative, progressive and intelligent legislators.
Soon
we hope to see him in action
on our side as an executive-as Mayor of our City.»

In strong opposition to this
recommendation, the Asian
American Law Students have
written an extensive research
report challenging the curtailment of the minority admissions program for Asians.
Also in support of the Boalt
admissions program, a committee of Asian and Third
World law stUdents and concerned community people has
planned a conterence on minority admissions in law schools.
The conference will be held
on October 25 at Boalt Hall,
from 9:30 a.m. to 4:30 p.m.
Cont'd on pg. 16

Directors trom a composition
elected solely by the Corporation members to the fol1ow-

(continued on page l6)

NEW HASTINGS
GRADING POLICY
by Jamie Campbell
In their first meeting this
year, the faculty enacted a
new policy designed to eliminate disparities between the
way various instructors grade.
Here is a summary of that
policy.
1) All courses are classified
as either (a) first year,
(b) legal writing and
research, (c) elective
exam, (d) elective nonexam, or (e) independent
study.
An elective nonexam course is a second or
third year course in which
grades are not based at
least 51% on an anonomously graded exam.
2) A median (not an average)
grade, and a percentage of
A grades is prescribed for
each type of class.
First year:
Median - 77
% A's - 5 to 15
Elective Exam;
Median - 78
% A's - 10 to 20
Elective Non-Exam:
Median - 80
% A's - 10 to 33-1/3
Legal Writing is treated as
a first year class in the
current policy, but a
change to considering it
as a non-exam course will
be considered Oct. 3.
3) An instructor in an elective course (exam or nonexam) may choose to use
the median of the GPA's of
the students enrolled in
the course (if it is higher
than the prescribed median)
instead of the prescribed
median.
4) Grades over 90 in any
course are to be given only
for outstanding work.
5) Grades given in elective
non-exam courses and independent study will not be
counted in a student's GPA.

(See box on back page)

SEE THE C.OMPLETE "JOY OF WORKING", PAGE 5
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LOCAL ADDRESSES

EXAM BOOKS
Previoucly ullclaimed
Spring '75 exam books are
available in Room 111 from
8:30-4:30 on a serve yourself
basis through Oct. 10.
Booklets unclaimed will be considered unwanted and treated
accordingly.
Faculty wishing to return
booklets may ask Facilities
Operations to deliver them to
Room 111 for distribution.

Students who registered without permanent local addresses and now have
one are reminded to adjust records
in the office of the Registrar.

e I orl8

PICTURES/DEGREES

The Law News considers itself a forum for the expression of all student views.
ObviouslY:-it doesn't necessarily endorse any or all of
the opinions contained herein.
The positions of the paper are
clearly labelled as editorials
(few though they may be).
Thus, unless otherwise noted,
the views espoused in any given article are those of the
writer and anyone else who
happens to agree.
Furthermore, considering
the nature and education of
its readership, the Law News
does not feel compelled to
signpost every opinionated
article as opinion.
As very
few articles printed in this
paper qualify as straight, obｪ･ｾｴｩｶ＠
journalism, any such
labelling could only be based
on a difference in degree and
not in k.i n d .
The ref 0 r e, we
leave it to our informed and
intelligent readers to regard
the opinions herein (and this
one too) cum grano salta.

Names of first-year
students who registered without providing photographs and/
or proof of degree earned are
posted in the lobby outside
Room 111.
Material must be provided
to the Registrar without delay and in order to receive
Prompt atan exam number.
tention to these matters is
requested.

staff

SYf1PHONY

EDITOR:
John McNellis

On campus sales have now
begun for student season tickets to the 1975-76 season of
the San Francisco Symphony.
Maestro Seiji Ozawa is back
for his sixth year of extraordinary music-making, and
many internationally acclaimed
guest artists and conductors
will join him during the varied 24-week season.
Twelve
concerts run $33.
For more
information call Gladys
Dobelle, 861-6240.

ASSISTANT EDITORS:
Steve Brummel
Chris Delsol
Steve Franceschi
STAFF:
Bill Blair
Jon Hull
Pat Kerniyhan
Anne Steinbrugge
"JOY" ｃｏｎｔｒｉｂｕｾ＠
Piper Cole
Julie Bannerman
Marcia Moulton

ANNOUNCEMENTS
•••••••••••••••••••••••••••••••••••••••
••
NOTICE TO OUR FRIENDS &
CONTRIBUTORS:

•

•
Due to the special "Joy of
••
Working" supplement the paper
is unable to conclude the Dean
Anderson interview and to print
many other fine articles.
The Anderson ｩｮｴ･ｲｶｾ＠
and the
other articles will be included in the next exciting issue
of the Law News.
Of special interest will be a feature spread
of the National Lawyer's Guild
• and its Hastings Chapter.
Also
:look for Stuart Bronstein's ar:ticle on the attorney & adver: tising.
•••••••••••••••••••••••••••••••••••••••

ABA REPRESENTATIVES
The American Bar Association, Law Student Division for
the 9th Circuit, has two new
representatives at Hastings,
Connie Wyatt and Bill
Nicholas. Second year student
and former representative
Elliott Kroll has been appointed
Lieutenant Governor in charge of Projects at
Hastings.
He will be coordinating participants and
funding for law student projects at schools in the 9th
Circuit.
Law Student Division
projects have included jail
inspections, migrant worker
internships, a women's crisis
line, speaker's programs, and
a client counseling competition here at Hastings.
Contact either Connie or Bill
through Dean Wilson's Office,
Room 108.

LAGUNA SECA

WOO'S urnoo

The Formula 5000 Championship Series returns to Laguna
Seca Raceway for the Monterey
Grand Prix on October 10, 11,
and 12.

Women's Union - General Meeting Fri.
11:30, Rm. 219.

PHI ALffiA DELTA

WOMEN IN LAW
The San Francisco Bar Association has established a
Special Committee for the
Employment of Women in Law
with a Sub-Committee on Coordination with Law Schools.
This sub-committee plans to
"obtain a panel of attorneys ..
.. to meet with students at
each of the local law schools
for an open discussion of
employment opportunities for
women in the law."
The Employment Committee
of the Hastings Women's Union
has arranged for a panel presentation by this S.F.B.A. Committee on Tuesday, October 7,
at 3:40 in Room B.
The moderator will be Ann G. Miller,
Esq.
Ms. Miller is a member
of the Lillick firm, where
she assists with recruitment,
and she is also an active
member of the newly-founded
California Women Lawyers.
Appearing with her will be
Louise ｐｾｮ･Ｌ＠
Esq., from the
Office of the Attorney General, Alicia N. Noyola, Esq.,
from the Legal Department of
U.S. Leasing, and Wendy W.
Williams, Esq., from Equal
Rights Advocates, Inc.
The program is open and all
those interested are encouraged
to attend.
For more information, contact Sal Lawhorne:
locker 942, phone 547-0386.

Phi Alpha Delta Weekly Video Program, Tuesdays, 11:40, Room 4.

CHRISTIAN FELLOWSHIP
Hastings Christian Fellowship breakfast Thurs. 8:00am, Knights Restaurant, McAllister near HYde.

ENVI RO't'eIT
Environmental Law Society - meeting
Friday 11:30, Rm. C
154 McAllister

(415) 431 - 2268
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BUOOET PRICE
We serve a daily special, ､･ｬｩ｣ｯｾ＠
hamburgers, sandwiches, &salads.
BEER TIME
After 1: 30 P.M., Mon., Wed., Fri.,
& Sunday - Pitcher of Beer $1.75
( regularly $2. 40 )

ｾ］Ｓ＠
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"Who are our enemies?
Who
are our friends?
This is
a question of the first
importance for the revolutiqn.
The basic reason
why all previous revolutionary struggles in China
achieved so little was
their failure to unite
with real friends in order
to attack real enemies."
(Chairman Mao Tse Tung,

Analysis of the Classes in
Chinese Society, March,
1926, Selected Works,
Vol. I, p. 13.)

Our first step in determining what must be done is
to determine who are our enemies and our friends?
Who are
those that share our struggle,
our sense of pride in our distinct cultural backgrounds and
our outrage at the blatant
racism, class ism and human
injustices perpetrated upon
people of colour and the poor
who lack economic and political parity with those who control the economic wealth in
this country?
I.
Historically, lower
class people have been the
victims of the most inhumane
economic and political shysterism ever foisted upon
people.
We have been used as
a fool and a tool in building
this country and tossed about
like a ping pong ball between
the national political parties.
Politically, the bourgeois
is divided into the bourgeois
right and bourgeois left.
It
is significant that we understand the importance of one
group recognizing and understanding the dialectics of the
other.
The bourgeois right
has as its goal the maintenance of the status quo against
major changes in the political, economic, and social
institutions of our society.
We, as lower class people,
should recognize that we have
been the victims of imperialist
oppression and exploitation by
the bourgeois right's political parties, both the capitalist Republicans and Democrats.
We should be cognizant of
the unequal distribution of
wealth in a society which
labels one person a criminal
for stealing a loaf of bread,
while rewarding those who
created the scarcity and prohibitive cost in the name of
supply and demand.
We must
begin to understand that our
relationship with the
Rockefellers, Kennedys,
Morgans, Hunts and Hughes, and
the class which they represent,
is not based on economics and
power, but exploitation and
economic dependency.
Their
imperialist oppression is
world-wide as evidenced by
their multi-national corporations and sUbjugation of our
forefathers.
Now, we must turn our attention to the sophistry of the
bourgeois left.
We must become acutely aware of the
bourgeois left and our perceptions of one another.

FORUM
We can be friends working
in harmony for a common struggle or enemies in distrust and
suspicion of the acts of the
other.
In either case, friend
or foe, the lower class struggle for national salvation
must be taken out of the nebulous and into the lucid position of clear thinking.
The
stakes are high--SURVIVAL.
Who are the bourgeois left?
The bourgeois left are those
theoretical leftists who have
never worked a day of their
lives in the factories, fields,
sweat-shops of human exploitation, and whose families are
not members of the proletariat
or lumpen proletariat.
We can
begin to identify the bourgeois
left by the way they capitalize
on ｯｵｾ＠
struggle:
e.g., San
Quentin Six, Attica, United
Farm Workers and Third World
issues of survival in general.
The bourgeois left must be
watched for signs of revisionist tendencies which often
serve as a means to redirect
the progressive goals of our
struggle.
We must be very
careful in our interaction with
them, since they have read our
history and understand it.
We
must not let our struggle, our
voices, and strength be exploited in the furtherance of
their political goals.
They
must resolve the question of
whether they are becoming more
aligned with the bourgeois
right than with the Third
World struggle for freedom.
The bourgeois left must
"fanshen" .
The only effective method
in relating to the bourgeois
left at this time is to stipulate directly the roles and
conditions by which we are to
proceed if any meaningful
dialogue is to exist.
II.
Our struggle here at
Hastings, like our national
and worldwide struggle, must
be predicated on a clear political platform which sets
forth our needs according to
the extant conditions.
This
political ideology must evolve
out of economic and cultural
manifestations to survive.
The following is a tentative
political platform which is
open for discussion and debate.
We,
the lower class students
at Hastings College of the
Law, proclaim this to be
what we want for the years
of pain and suffering at
the hands of our oppressors.
We further state
that this is what the broad
masses of the American
people want.
FreeWE WANT FREEDOM.
1.
dom to equally engage in
the opportunities of
learning and advancement
with the power to determine
our own educational destinies.
2.
WE WANT AN IMMEDIATE
END TO ACADEMIC GENOCIDE
AGAINST LOWER CLASS STU-

DENTS IN PARTICULAR AND ALL
STUDENTS IN GENERAL.
We
want a guaranteed graduation for all students.
3.
WE WANT AN IMMEDtATE
END TO THE INSTITUTIONAL
RACIST PRACTICES IN THIS
COLLEGE.
4.
WE WANT A FIRM COMMITMENT BY THE ADMINISTRATION
TO AFFIRMATIVE ACTION.
We
want to see more Third
World and women faculty
members.
5.
WE WANT TO ACTIVELY
PARTICIPATE IN ALL ADMINISTRATIVE DECISIONS ON ALL
LEVELS AFFECTING OUR CLASS
INTEREST.
6.
WE WANT A COMMUNITY
ADVISORY BOARD TO ADVISE
AND ASSIST THE ADMINISTRATION ON MATTERS AFFECTING
OUR COMMUNITY NEEDS.
7.
WE WANT THE LEOP PROGRAM TO CONTINUE AS LONG AS
THE PRESENT POLITICAL, ECONOMIC AND SOCIAL STRUCTURE
CONTINUES TO EXIST IN THIS
COUNTRY WHICH DENIES LOWER
CLASS STUDENTS EQUAL ACCESS
TO HIGHER EDUCATION AND
EQUAL ADVANCEMENT.
8.
WE WANT RETRIBUTION.
If the LEOP Program is surreptitiously ended, then
we want retribution for the
millions of tax dollars
paid by our parents without the benefit of their
sons and daughters receiving educational opportunities.
(Taxation without representation.)
We
can take these millions
and erect our own law
colleges.
III.
The implementation
of this program will depend
on uniting with real friends
to attack real enemies.
This
entails getting with our communities, understanding their
needs and learning from their
collective wealth of knowledge
on how to survive and continue
another generation of struggle .
The Third World must institute an immediate alumni program to aid and assist us in
our efforts to achieve a legal
education and its broader implica tions.
The value of a
positive alumni program is absolutely essential for the
protection and wise counselling against those who want to
keep the wealth of education
to themselves.
In the words
of the great Revolutionary,
Dr. Martin Luther King, Jr.,
"Education and learning
have become tools for
shaping the future and not
devices of privilege for
an exclusive few.
Behind
this spiritual explosion
is the shattering of a
material atom."
(" I Have
A Dream", The Quotations

of Martin L.

Kiag, Jr.,

Compiled and edited by
Lotte Haslans, p. 37.)
We, the lower class students, are here to stay.
We
want our full and equal share
of undergraduate and graduate
school training.
We are here
not as a privilege but as a
right, because it is our
mothers and fathers who scrub
the halls of ｴｨ･ｾ＠
colleges
and the floors of your kitchens.

••

JACK'S FLASH
Jack was sure the clock
was broken.
Time couldn't
move that slowly.
Time, which
flew like an exuberant hawk
when he was absorbed in more
pleasurable pursuits, must
have died.
A dead halt in
class.
Bored, he idly entertained lascivious fantasies
about various classmates.
He
grinned at recalling a bit of
gossip about the professor.
Then he remembered the worn
inside cover of a notebook
where he had from time to time
redefined various terms.
"Well," he thought, "I can try
to listen to this old coot for
the rest of the hour or I can
rewrite this motley assortment of puns."
Done in a moment.
Jack's Law Dictionary
and unrelated trivia.
Aria:
that section of a
city where opera
singers dwell
contingent remainder:
an
heir conditioner
copulation:
the inhabitants of a police
state
crackerbox:
the Georgia
Supreme court
desperado:
a Cadillac
,
crossing the Sonora
desert with a leaking radiator
double jeopardy:
recrimination
Felony:
an act, which if
committed by the
rich, is a misdemeanor
initials given to
J. D. :
any member of various predatory
groups, e.g., juvenile delinquents,
etc.
jury waiver:
a slow guilty
plea
legerdemain:
a book about
a New England state
mandatory minimum:
the
lack of which is a
working definition
of impotency
military justice:
a contradiction in terms
negative pregnant:
an
aborted plea
orthodox:
a traditional
yacht harbor
Quandry:
a laundry in
Quebec
rape:
a mistake
remorse:
the act of setting up a new telegraphic code
respondeat superior:
a
position out of the
Kama Sutra favored
by plaintiff's attorneys
scrutiny:
intercourse with
a midget
seersucker:
one who believes in fortune
tellers
syntax:
a contemplated
tax on legalized
prostitution
trust:
something set up
when the trustor
doesn't

Lorin Brennah
Early October is bringing
to San Francisco a collection
of superb motion pictures.
Too many, in fact, for us to
present a lengthy review for
each one.
So it seemed a better idea to give capsule notice to the best of them.
All
films (and a play) presented
here are of the highest quality, i.e., * * * *.
Note the
limited play dates.
TOUCH OF EVIL (Dir. Orson
Welles; at the Surf, 10/5-7.)
Orson Welles' first feature,
CITIZEN KANE, has continually
topped every critic's list as
the finest picture ever made.
The bitter controversies engendered by KANE, however,
finally forced Welles to leave
Hollywood.
A decade later,
producer Alexander ' (HIGH
SCHOOL CONFIDENTIAL) zugsmith
brought Welles back to make
what he thought was a low budget detective drama, TOUCH OF
EVIL.
But news that Welles
was returning brought the
finest talent'in Hollywood to
his set.
TOUCH OF EVIL finally boasted a cast of Charlton
Heston, Janet Leigh, Akim
Tamiroff, Marlene Dietrich,
Joseph Cotten, Zsa-Zsa GaborJ
and, of course, Welles himself.
Set in a grimey
Mexican-border town, it depicts the conflict between
Hank Quinlivin (Welles), corrupt and obese, a police captain trying to railroad a
Mexican national into prison,
and Jose Vargas (Heston), a
Mexican narcotics inspector
fighting for justice in a
place not his own.
All the
cornerstones of Welles' style,
his chiarascurro lighting, his
dynamic cutting, are displayed
with a vigor surpassing that
of CITIZEN KANE.
TOUCH OF
a tour de force of
EVIL:
cinematic style.
THE EARRINGS OF MADAME DE.
(Dir. Max Ophuls; at the
Lumie re, 10/7- 8)
Stanley
(2001) Kubrick once claimed
that he learned all he knew
from Max Ophuls, but all he
knows cannot match the cinematic grace of the master.
The hallmark of Ophul's style
is the tracking shot,
a
sweeping camera motion without
change in point of view (a
cut).
In an Ophuls film, the
camera seems to be on wings,
gliding up stairways, floating through ballrooms, flying
with lovers to their trysts.
Unlike the montage of Einstein,
a series of quick cuts which
abstracts characters from
their surroundings, a tracking
shot locks characters into the
here and now of their environment.
Ultimately, then, an
Ophuls track is a shot of
pathos, for the beautiful
milieu which the moving camera
evokes is the very setting

which the characters are unable to transcend.
Such cinematic sensitivity underscores
the poignancy of THE EARRINGS
OF MADAME DE.
Set at
the turn of the century, ｾｴ＠
is
the tale of a French society
woman who loses her earrings
to a casual lover.
The elegant society through which she
moves so freely is in the end
the cause of her tragedy.
THE EARRINGS OF MADAME DE.
a graceful evocation of tender
sorrow.
SINGIN' IN THE RAIN (Dir.
Gene Kelly and Stanley Donen;
at the Coronet)
SINGIN' IN
THE RAIN is such an up film
that it can unabashedly be
recommended for anybody, at
any place, at any time.
In
fact, it is a drop-whateveryou're-doing-and-go-see type
of movie.
It stars Gene
Kelly, Debbie Reynolds, and
Donald O'Connor in a series
of unsurpassed song-anddance numbers.
Kelly, however, was aiming for more
than the beautiful dance steps
which characterized, say,
Astair.
He tried to integrate
his dancing into a complete
milieu, making it but one aspect of the entire aesthetic
effect.
The final "Gotta
Dance" number is his defini",ive statement.
In it, each
ｭｾｴｩｯｮ＠
｢･｣ｯｭｾｳ＠
a dance, as
Kelly moves through a set that
combines the best of late art
deco and MGM swank, pitting
his more expressionistic style
against the classical forms of
Cyd Charisse.
All this, and
in radiant Technicolor too.
SINGIN' IN THE RAIN:
the
finest musical evermade--a
piece of cake.
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SPECIAL LAW NEWS SUPPLEMENT:

THE JOY OF WORKING REVISITED

ｾｗ･ｲｴｨＺｭｰｳｮ＠

empl For your
t threading
L N pleasure and as an aid (however dubious) in your search f or that legal Holy Grail, gainful
.
ｯｹｭｾｮ＠
d e aw .ews presents a complete collection of the Joy of Working series and other related articles
In on: ｾｮ＠ y compendIum: The.series ran last year (1974-75) and maY-therefore be somewhat d
､Ｚｳ｣ｲｉｰｴｯｮｾ＠
of th: varIOUS fIrms are at least sufficiently accurate and detailed for ou ｴｯ｡ｾＮ＠
ｈｯｷ･ｾｲＬ＠
the
(whether co:rect or not) that you are vitally interested in his
her

ｾｲ＠

ｾｩｲＺ＠

ｾｲｴＺ･ｵｬｶ＠

of ｾｯｳ･ｩｮＺ［ｶｗ､ｈｕＡｴｦｏＧ＠
ｴｾ･ｦｩＺｭｨｳ［＠
ｾＺＡｮ｣ｓ［ｯ･＠
ｾｳｭ［ｲ＠
m:nted on her:, . the News suggests that you avail yourself of more prosaic yet time-honored channels of informa- tIon, e.g., .v:s:t the under-rated placement office or consult JAartindale-Hubbell.
ｩｧｮｯｲＡｾ･ｴＺｬｳｏｐｉ＠
ｴｾ｡＠
ｈｾｓｩｧＬ＠
ththe institution, vis a vis alumni (actual and possible)
t
.
o.
n maIn aInIng
e status quo, the News can only observe that you have
doorbells, make yourself indispensable as a clerk, or marry the right somebody to get your name
o rIng ｴｾｯｳ･＠
a small fIrm door.
on
For the legwork and writing of the Joy of Working series thanks should be given to Piper Cole, Jull'e
Bannerman and Marcia Moulton.
'
Fe:l free to comment/or criticize any firm or job-seeking experience which you feel would generally edify
and ･ｾｬｧｨｴｮ＠
th: Law News ｲ･｡ｾｳｨｩｰＮ＠
If you happen to find any not too particular firm that is long on vacation
benefIts and desIres someone wIth no proven journalistic abilities, contact
The Editor
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u.s. ATIfH£Y'S (fFlCE
Starters:
AIlSWer quickly. What image comes
to your mind when you hear the name,
James Browning? Surely you didn't
think, "a peach of a fellow to work
for"--now did you?? And yet, this
description was provided by a member
ot his staff. After all the trauma
of Watergate, one scarcely expects to
tind a "peach" in the driver's seat
ot such an important office.
However, the U.S. Attoryney's
Ot'fice here is a bit different than
t. Remember, this is San Francisco
and even this office shows it. Here,
as directly opposed to the L.A. offic,
<me is greeted warmly in a waiting
where plants and fresh flowers
in abundance. There are no guards
locked doors separating the attornrrc. 'U\e "masses."

!!!!!. Co'VeeIJ:

After a pleasant greeting, the
The office is divided
to ＶｾＱｯｮｳＬ＠
i.e. Tax (5 attornflt8j
Y11 Dh1sion (7), Cr1ainal Di visicm
17)., Lads aDd Natural Resources \ ｾ＠ )
1al Projects (2), and Claims and '
ollections (1). Also in the same
k begins!

ｉＮＢｾ｟＠

.... IIIII"I"I.UII' .. IIIIII ........."H"II",...I .....

ｾｬｴＢｉ｟ＮＧ＠

part of the building is the Strike
Force (5). The strike Force is conｾｲｯｬ･､＠
by the Dept. of Justice in
D.C. rather than Mr. Browning.
The
Strike Force deals with organized
crime and only depends on this office
to sign indictments.
If the Civil division is your
forte, be prepareji to handle a normal
case load of ninety to one hundred
cases. The Criminal division is not
under such a .heavy case load, but
remember that - they are in court 41
trial much more often than the Civil
people. The Criminal people are constantly confronted with the fact that
a San Francisco jury is a "defense
lawyer's dream"--intelligent, and
unwilling to convict without proof
beyond a shadow of a doubt that the
defendant is guilty as charged.
The Tax and Lands and Natural Resources divisions are self-explanatory.
The Special Projects division works
on varied cases primarily dealing with
civil rilbts ｰｲｯｳ･｣ｵｴｩｾ＠
or constitutional issues.
As for Claims and Collections, the
job was described as "collection of
ｾｳＮＢ＠
Ergo, if attorneys become too
plentiful, one would be prepared to
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work on the outside for a high pressure collection agency.
The vast majority of Assistant
U.S. Attorneys' work for other firms
before coming to this office. The
exceptions to this general rule _are
former summer clerks and those who
have clerked for a judge.
The work loads are tremendous.
One has . her/his own cases and is considered mature enough to handle them.
Basic intelligence coupled with aggressi ve hard work and endless stamina
will.pull you through!
Tbe office is looking for women.
Now there is only one woman who, incidentally, happens to be a former
judge.
Law review is not mandatory.
Praise the Lord! However, being in
the upper one-third gives one the
status ot a "highly qualified appli<lant" which otfers more money from the
beginning.
The basic salary is in the neighborhood of $14,000 to $15,000.
sauces and Pickles:
ｔｨ･ｾｴｬ＠
has help traa students
who work ... clerks and frca legal
assistants who deal with appeals and
Rule 20 situations.

6 ｾｏｹ＠
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If you are prone to speed while
driving or violate other minor laws,
you may be interested to hear of the
following fringe benefit in this office. Each Assistant U.S. Attorney
has a badge which when flipped at a
police officer or highway patrolman
has a decidedly positive effect in
deterring 502's or other citations
which an ordinary citizen might be
given.
So, if you are interested in working for Uncle Sam as a U.S. Attorney,
this office has a lot to offer with
seemingly good working conditions.

BRO'lSO'{, BRONSOO & ｾｋｉ＠

NOON

"StarterS
Attention all "jocksl" Look
no further; Bronson needs youl
Of course if yOU happen to be
law review and not a jock keep
reading.
This firm has something for
everyone. Well almost everyone.
If you're into "block-busting"
here is your big chance because
B,B,&McK. has no minorities ...
nol because they haven't tried
of course. In fact, last year
they made ｯｦｾｲｳ＠
to 3 women
to join the one woman they already had. However, none of
these women took the job offered.
The firm is "creamy." They
hire approximately 10 persons
from the thousands to whom
they extend second interviews.
(3 of 10 hired last year were
from the hallowed halls tif
Hastings. )
Main Courses
Though the firm is basically
defense oriented, they occasionally do plaintiff's work.
They are particularly renowned
in the area of Labor Law, Aviation, and Insurance and Malpractice defense.
They do a
great deal of litigation, and
?ew associates are allowed to
work in-depth on trials.
In
fact, the onl'y obvious hurdle
to being in court is the practical necessity of ｰ｡ｳｩｾｧ＠
the
Bar.
Working conditions are appealing; the offices are comfortable, but not stuffy. One
doesn't ｧ･ｾ＠
the feeling that
whispering is expected or necessary. All associates and
partners are on a first-name
ｾ｡ｳｩＮ＠
And one big advantage
1S that you only have to be
the briefcase toter for a
year or so.
Social activities are ･ｮ｣ｯｵｲｾ＠
｡ｧ･ｾＬ＠
Out not madatory. However,
as 1S true of most firms, it
never hurts to be seen at Bar
Association meetings, monthly
firm luncheons, philanthropic
affairs, and so on.
The only drawbacks to the firm
(which were ｯｾ･ｮｬｹ＠
admitted), .
are that 1) The library only
ha& one copy of ･ｶｲｹｴｨｩｮｧｾ＠
and 2) You don't get to work
with everyone. Not bad huh?
The only drawbacks to the
firm (which were 6penly admitted) are that "The library
only has one copy of everything," ·and that lI·you don't
get to work with everyone."
Not bad, eh?
Sauces and ｐｩ｣ｫｾ･ｳ＠
So far as recommendations
from your gourme.t guide may

be appropriate, it is suggested
that if you are seriously considering a ｬｾｲｧ･＠
firm, B.B.&
McK. may be the firm for you. You can expect ｡､･ｾｵｴ＠
compensation ｢･ｧｩｮｾ＠
at
$15,000, with good possibilities for partnership within
5 years. And if after a few
years, it appears that you '
are not partner material,you
will get the message that
you might be more effective
in another firm.
In closing, if you' are able
to persevere, your chances
for going "over the ｨｩｬｾ＠
to
Hastings" are great; ｲ･ｴｩｾＮ＠
ment is expected at age 651

CROSBYJ HEAFEYJ ROACH &MAY
Start-ers
Beautiful downtown Oakland
has in C,H,R&M, a really
unique law firm.
It prideo Itself on being a "San Francisco
law firm located in Oakland."
However, even though one informed source described the firm
as being "so straight it
squeaks," we think that this
firm has some interesting possibilities.
The firm, blessed relief, is
o ne not hung upon law review.
They admi t tedly are interested
in grades, but being a super
star in another area is certainly n o disadvantage.
They,
uhlike many firms, are interested in th e total person. And ,
if in the course of your educational experiences, your studies have been interspersed
with interesting travel opportunities (to Southern California or' wherever), side jobs
( COYOTE, etc;), rugby, or
other such diversions, C,H,R &
M will take a closer look at
you.
Yes, their hiring is often done on a gut-level basis.
Personal appearance is obviously important.
In fact, we
understand that rummage sales
are considered to be the "In
Place" for the latest in fashion.
After all, the conserva_
tive image must be preserved
at little cost.
Summer clerking has its ｡ｾﾭ
vantages.
They tend to pire
?O% to 75% of their clerks
as assocra tes.
The firm is starting to
think about hiring minorities
if they can· find qualified per ·
sons.
They have a woman, but
want no tokens. . Thi s 37 man,
I woman firm needs to interview more ｭｩｮｯｲｴｾｳＡ＠
Main Courses
The firm has .grown from fifteen associates six years ago
to its ｰｲ･ｩｾｴ＠
size, 38.
To
this figure, seven more associates are to be added in 1974
Admittedly, they are experiencing some ."growing pains", but
now they generalLy approach the
practice of law on a flexible,
hang-loose basis,
They en00ur.
age associates to knock on
dbors ｡ｾ､＠
just "B,S." Their

reasoning here is that a
"loosey-goosey" approach eliminates an incredible amount of '
tension,
Commendable!
After the initial experience,
whether or not you "bldw it,"
has a lot to do with how much
responsibility you are given
thereafter,
Sixty-hour work weeks are not
required.
While visibility is
still important to some membere
of ｾｨ･＠
firm, others feel that
if you can do your assigned
work in four hours as compared
to another personLs ten, that
you just gained six hours of
play-time.
In other words, if
you are into being a lawyer's
lawyer and working your proverbial tail off fbr 100 houra per
week, do it.
If not, then make
your own commitment and go from
there.
Making it to partnership status is an area open for discussion.
It depends.
The pattern
if there is one, seems to be
sometime around five years,
New associates are often used
as liasons between clients and
partners who are to,o busy to
answer all the ｱｵ･ｾｴｩｯｮｳ＠
often
asked by clients.
As a new associate,
one could reasonably
expect to be included .in all aspects of the practice of law
at C,H,R & M.
Sauces & Picklys
Vacations are three weeks per
year for associates and four
weeks per year for partners.
Leaves of absence are done on
an individual basis, but . the
preferred time for such a leave
｡ｰ･ｾｳ＠
to be between the time
of the bir and receipt of bar
res1J.lts!
Eleven para-legals do a lot
of the research, and clerical
help is abundant.
However, as
one can vividly imagine, the
firm has trouble staying on
top of such a great number of
personnel.
The (irm engages in a broad
ciyil practice including everything from qomestic relat.ions
to big business.
Their earlier emphasis on insurance defense is shrinking, and they ,
are experiencing great growth
in business and business litigation.
They consider themselves ｾｯ＠
be litigation oriented, i.e. - not afraid to try
lA.wsuitsl
For those few persons interested in the monetary aspects.
of the practice of law, C,H,R
& M's begtnning salary is
arbund $14,500.
They also
have profit-sharing and major
medical plans,
So, if you are interested in
a firm ' which is growing rapidly, and becomini mUQh more reｬ｡ｾ･､＠
with each passing year,
send C,H,R & M a resume.

FARELLAJ BRAUN & MARTEL
Starters
Farella, Braun and Martel
is a . 20-person corporate law
firm of high repute, which
means its hiring criteria are
equally high. Grades and law
journal are important to get
you through the door for an
interview, but do not playa
significant role after that
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initial review, unless, all
things considered, it is a
choice between you and the
editor of the Harvard Law
ｒ･ｶｩｾ＠
- you don't have to be
Jean Dixon to predict how that
would turn out! But Farella
does look beyond grades to the
person.
If the editor of the
Harvard Law Review can't deal
with clients, she won't be
hired - there are no "backroom lawyers" at Farella!
There is one woman and
one Black attorney in the firm.
(Another woman just left to be
a reporter for Channel 2 News).
Farella is not looking for
minorities, just for the best
people available. The turnover is small, so it seems
that they have chosen well.
The summer clerkship
program is relatively new,
since Farella has just recentlJ
started hiring students right
out of law school, and is not
considered its main source of
hiring permanent attorneys.
The firm also hires clerks
during the school year.
The
clerks are exposed to many
facets of the firm's practice,
although the razzle-dazzle
social accoutrements found at
most large firms are missing
here.
Main Courses
Farella has been describec
as having more good litigators
per square attorney than any
other firm in the area.
This
is understandable, because at
Farella there are no "stars,"
there is a broad base of
attorneys who are capable of
trying any case.
New associates are given their own small
cases, over which they have
total control, almost immediately. Responsibility is
given as quickly as it can be
handled.
Partners are accessable
for specific questions, but
there is no formal training.
All of the attorneys are kept
busy, so a new associate
learns more by watching than by
being taken under wing.
Farella is an equalsharing partnership, which
means there are no superpartners who take a larger
slice of the profits. There
is no set time for making
partner, because of the fact
that until recently everyone
hired by the firm had one or
more years of experience.
However, everyone is expected
to maKe partner and no one
seems too concerned about the
time element.
The firms practice is
divided into litigation,which
accounts for about Ｕｾ＠
of the
business. and corporate, which
covers the rest. Litigation
is divided into general business, malpractice (engineers,
architects & lawyers), insurance coverage and ｡ｮｴｩｲｵｳｾＮ＠
There is a broad diversification on the corporate side
so that no one client controls
the firm's practice.
Sauces & Pickles
Farella's starting salaries are competitive (on the
high side) with other major

ｵｮ｡｢ｬｾ＠

firms in the city. A Christmas bonus is generally given,
and raises are good.
(I waS
to get specific figures.)

There is a month vacation
per year from the start and a
four-month sabatical after fivE
years in the partnership.
Fringe benefits are good
with a major medical pelicy
which covers dental work as
well. There is limited life
insurance, and all bar dues
and work-related expenses are
paid.
There are four paralegals
and several law clerks employed during the year to take
some of the burden off the
attorneys.
The firm is run by the
partners who meet once a month.
Though the associates have
no formal say in the administration of the firm, they
appear to be more than contented with their lot.

this is that you need a little
bit of one to understand the other.
At the beginning of each year
a budget of billable hours is worked
out for each attorney, taking into
consideration pro bono work, bar
activities, etc. This is a guideline and helps the firm to control
the work load. The average for a
new associate is 1600 billable
hours per year (less than 33 hours
per week).
Sauces and Pickles: The library
facilities have been described as
"inadequate" and ttoutgrowntt, but
there are plans for expansion when
the firm's option for more floor
space comes up in March, 1976.
Salary is at or near the top of
the scale. with all raises being
step raises to avoid dissention in
the ranks. Vacations are liberal,
with three weeks for associates
and six weeks for partners. But
there is no sabatical program, nor
plans for one in the near future.
Fringe benefits include all bar
dues and fees, major medical, including dental, and life insurance.
Dinkelspiel has just hired two
attorneys and may decide to hire
one more, and so far there is no one
in the firm from Hastings-your move!

DItm..SPIEL & DItm.SPIEL
ｄｉｎｋｅｌｓｐｾ＠

PELAVIN,
STEFFEL AND LEVIT

Starters: Dinkelspiel is a young
firm With most of its twenty-one
attorneys in their twenties or thirties. The practice is general
civil and trial, and the firm is
in the enviable position of having
as much work as it can handle.
There was one woman attorney in
the firm, but she left recently to
form her own firm. Most of the
attorneys in the firm are very
sensitive to the fact that they are
now an all-male firm, and would
like to hire another woman attorney.
Hiring is based primarily on interviews, but to get through the front
door, you must be in the upper 10%
of the class. Once over that
threshhold, grades are of little
importance. Consideration is given
to your previous law-related jobs,
your maturity, and even your undergraduate record. There are no
backroom lawyers, so ability to
deal with people (particularly
client-type people) is very important.
Main Courses: With only twenty-one
attorneys and a lot of work, there
is not much time for the kind of
initial training of new attorneys
that the firm believes is so important. This is one reason why
there hasn't been even greater
expansion in the size of the firm.
The attorneys that are hired are
given a lot of direction and help
during their first couple of years.
They are also given a lot of responsibility. They are usually put
on smaller cases with one other
attorney, and will appear in court
and take depositions wi thin the
first couple of years.
If time and work load permits,
a new attorney will usually spend
six months in the corporate department and six months in the
litigation department before being
permanently stationed in one or the
other. The firm's philosophy on

Starters:
D & D is a 14 person (9 partners,
5 associates) firm with a general
civil and trial practice. While the
firm just took an oriental into the
partnership, at present there are
no women or black associates so
it is somewhat of a blockbuster's
paradise. There is no formal
recrui ting program as such, and
the firm ､ｯｾｳ＠
not interview at
any schools.
When the firm does want to
hire someone, it looks more for
a particular background or experience than for a particular grade
point average. (Although it feels
safe in limiting itself to the
top third of the class.) Hiring
is based on how well you fill a
specific need and how you fare in
the interview. The partners do the
initial screening, then the associates screen. It is rare that anyone
is hired who has not met everyone
in the firm.
The firm generally hires one or
two summer associates who are
expected to continue to work parttime during the school year. If
there is an opening, this often
leads to permanent emp10yment.
Main Courses:
One of the advantages of a
medium-sized firm like Dinkelspiel
is that a new associate gets a lot
of responsibility quickly. At
this firm an attorney is given
his own cases from the beginning.
No one is a briefcase carrier.
A memo need not be rewritten tell
times to satisfy a senior partner;
once the attorney has proved himself, he basically sets his own
standards. Copies of all writings
are circulated, however, as an
extra precaution. If a new
associate does need same sage
advice, there is an open-door
policy among the partners.
Pro-bono work on office time
is encouraged, but any project
must be cleared by the partners.
Sauces & Pickles:
Starting salaries are CClllllen.surate with experience, and raises
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are based on merit. The firm has
no sabatical program. Vacations
are two weeks for the first three
ｹｾ｡ｲｳ＠
and three weeks after that.
Fringe benefits include health
and life insurance programs, but
no bar dues.
There is a lack of structured
hierarchy which encourages maximum
freedom and responsibility with
a fairly relaxed attitude toward
hair length, hours and life-style.

ｇｌａｄｾ＠

TUTTLE AND WHITE

Starters:
Many firms in San Francisco
will not do active recruiting
at Hastings or elsewhere.
These firms comprise the lessheraIded, smaller partnerships
which, although they abound in
the Bay Area, must be ferreted
out by sleuthful job-hunters.
Glad, Tuttle and White is
representative of such firms.
Small and highly specialized,
the firm does no strictly formal recruiting.
Five attorneys comprise Glad
Tuttle and White, two partners
in L.A. and one ｰｾｲｴｮ･＠
and
one associate in San Francisco.
They handle customs work prim- '
arily, and are currently branch·
ing out into international
business practice.
Main Course:
Customs work, says associate
and Hastings graduate Steven
Baker, cannot be prepared for
prior to clerking or practice,
because law schools currently
do not offer specialized coursework in the customs area.
However, the work is interesting.
Customs attorneys do
little litigation outside the
administrative law context.
ｃｨｩ･ｦｬｹＬｾｴ＠
attend customs
hearings, which are informal
and not judicially reviewed.
Customs attorneys are admitted
to Customs Court on a nationwide basis, so their practice
can extend beyond California,
Domestic travel, especially to
the East, may be frequent.
Glad, Tuttle and White seeks
an individual who is not interested in traditional practice and who would genuinely
enjoy pursuing this type of
work on more than a stop-gap
basis.
Because their hiring
needs are so limited, they will
be choosy in whom they select
as clerk or associate, not so
much on traditional gradesMr./Ms. Hotshot criteria, but
on a judgment as to who will
enthusiastically contribute to
the firm's practice.
Sauces and Pickles:
Fringe benefits of Glad,
Tuttle and White, and firms of
comparable size, include individualized interaction among
partners, associates, and
clerks; more input into decisions; greater flexibility in
areas like vacations and schedules; and good client contact.
The firm employs a large
clerical staff because of intensive government paper work.
Attorneys use both the customs
library and Mill Tower for research. ｾｮ･＠
woman has clerked
for Glad, Tuttle-rumor has it
that there may be some macho
obstacles there.

A 40-hour work week is
average.
No billable hours
are required.
Glad, Tuttle and White is
only one of such small, specialized firms in San Francisco.
With phonebook in hand, you can
step out looking for others
within your areas of interest.
For certain tastes, these firms
have alot to offer.

GRAHAM &JAMES

between associates and their
supervising attorneys, e.g. you
work under regular supervisipn.
Law clerks operate under the
supervision of younger partners
and senior associates.
They
are assigned to ｾ｡ｲｴｮ･ｳ＠
on a
rotation ｢｡ｾｬｳＮ＠
As clerking is
somewhat of a testing ground
for future associates, law
clerks are given an active role
in handling cases.
Work weeks vary according ｾｯ＠
pressure.
Twelve hour days and
weekends are more the exception
than the rule, but are not uncommon with heavy workloads.
Six to seven productive years
usually lead to ｰ｡ｾｴｮ･ｲｳｨｩ＠
status.

Starters
A cursory look at the letterhead of Graham and James is
enough to trigger even a law
student's romantic imagination.
Who wouldn't take a look at a
Sauces and Pickles
firm ｷｩｴｾ＠
offices in Rome, MiAccording to our source,
lan, ｓ･ｯｵｾ＠
and London? Of
G & J is not "stuffy".
He
course, there are , other offices points to the influx of younger
too, in San Francisco, Los Anpartners, the growing practice,
geles, Long Beach, Washington
and firm expansion to dispel
D.C., Alaska, and Newport
old images. However, , he does
Beach.
｡ｑｾｮｯｷｬ･､ｧ＠
that G & J is not
However, G & J is not exact- the most informal place to work
ly hustling Hastings students,
The bulk of the firm's pracin fact, they are not intertice is admiralty, internationviewing here this year.
Still, al transactions, and banking
if you have an impressive reand business law.
The firm alsume, you may wish to send it
so does work in securities, goalong.
vernment regulations, real esAlthough the firm is expantate investment, ｰｲｯ｢ｾｴ･＠
,and
ding (last week it moved to new land development.
Internationoffices in the Alcoa Building), al ｣ｯｭ･ｾＬ＠
with in emphasis
there are ' currently only 45
on ｐ｡ｾｩｦ｣＠
trade, is a firm
listed partners and associates
specialty.
inl all the offices around _the
Paralegals work primarily in
world.
Two recent hirees are
maritime, corporation and prowomen, one of whom' joined a
bate law.
month ago from ,Stanford and the
Partnepship committees hansecond of whom clerked during
dle the bulk of administration
the summer of '73 from Boalt
for the firm.
Hall.
L,anguage,s spoken by partners
and associates in the firm (acSelection is basea on a
cording to Martindale and Hubmixed bag of cri teria.
G'rades
bel) include: Japanese, Chinese
and law review may give way if
French, German, Russian and Lathe applicant has a particular
tin.
E pluribus unum, anyone?
background suited to the firm's
practice.
For example, the
firm has a strong international
practice in Pacific trade.
Expertise in Asian languages, inｈｅｌｒｾ＠ ｅｈｒｍａｎｾ＠
ternational transactions and
｢ｵｳｩｮ･ｾ＠
law might set an appli·
&
cant apart, notwi thstand,ing ave.
rage gra4es. Whatever way you
Starters
look at it, the mustard to be
Heller, Ehrman attractively
cut 1S high grades.
houses fifty-four attorneys in
the Wells Fargo Building at
44 ｍｯｮｴｧｾｭ･ｲｹ＠
St.
According
to
one_associate
there,
ｈｾｬ･ｲＬ＠
WHo WOULDN'T TAKE A LOOK AT A FIRM
Ehrman is "fairly personal
and individualized" for a large
WITH OFFICES IN ｒｯｍｅｾ＠
ｍｬｌａｎｾ＠
SEOUL
firm in the Bay Area.
Grades and Law Journal are
AND LoNOON?
"most" important to Heller,
Ehrman interviewers, our source
ｳ｡ｾ､Ｌ＠
although he asserted that
Resumes are reviewed by a
most recent hirees were not
committee of partners.
InterLaw Journal (Take heart 837o's)
views are conducted at Bo'al t,
The firm has no numerical cutStanford, Harva,rd and Yale.
off, although numbers play an
The firm seeks law clerks, from
increasingly significant role
whom they intend to hire associ· in propor(ion of the size of
ates, and associates who are
schools canvassed. Guess ｷｨ･ｲｾ＠
prepared to begin ｰｲ｡ｾｴｩ｣･Ｎ＠
Ac- that places ijastingsI
cording to the firm resume, a
Three associates at ｈ･ｬｲｾ＠
"premium" is placed on "indiviEhrman are women.
W.E. has '
dual enterprise and achieve{i ve minority associa't ·es.
ment."
The £J.rlI!- do.a .not hire all
of its ｡ｳｾｬｴ･Ｘ＠
from the
Main Cot.rse
summer program.
New 'associates work with a
Main Course
group 01 lawyers who combt'ne
one or more areas of specialiAs ｳｯ｣ｩｾ＠
ｴ･ｾ＠
initially are '
zation with their general pracassigned to one or two partners
tice.
According to our source,
who direct and supervise their
there is "active communication"
work.
For a large firm, they

WHITE

McAULIFFE

are given major responsibiliti_
es te.g. jurisdiction over an
entire case) at a relatively
early stage in their careers.
Periodic reviews and partner
changes reflect H,E. 's policy
to give associates maximum
exposure to different facets of
firm practice .. Some regard
is given to individual preferences for specific areas of
the law.
The average promotion rate fOI
associates who keep clean is
six and a half years.
Sauces and Pickles
H.E. deals in corporate counseling , securities regulation,
banking, business and antitrust,
tax, real , estate, and probate.
According to our source, its
corporate practice is geared to
"medium-sized business", with
clients such as Levi Strauss anc
Wells Fargo Bank.
Starting salary for associates and summer clerks is
$15,000 and $1,000 per month
respectively.
Associate salaries will probably increase to
$16,000 this year,
The firm allows three month
paid vacations after five
years with the firm,
During
the first five years, associates are allowed three weeks
paid vac·ation.
Gommittees form the administrative frame-work for Heller,
Ehrman.
Our source emphasized
the "open atm6sphere" of commi ttee ｯｰｾｲ
ﾷ ｡ｴｬｯｮＭｳＮ＠

LANDELS} RIPLEY & DIM10ND
Starters
Landels, Ripley ｾ＠ Diamond describes itself a "a 21-JIlAn,
law firm" (emphasis supplied)
However, this statement has
recently lost its validity
when L.R. & D. hired two woaen;
and it is now considering extending offers to two female
summer clerks.
(But, as one
attorney in the firm is reported to have said, isn't
hiring four women in a row
kind of dangerous.)
Hiring
criteria are high and very
ｾｲ｡､･Ｍ｣ｮｴＮ＠
It is not so
much that you Are on Law
Journal that counts, it is that
you had the grades to get
there.
LSAT scores · and undergraduate records are virtually
ignored, but a summer ｣ｬ･ｾｫﾭ
ship ｭ｡ｾ＠
be an influencing
factor.
L,R & D is pretty new at the
general hiring game, having
recently expanded from. 12 to
tl attorneys, so there are few
precedents to follow.
But
the firm plans to use its
summer clerkship program as a
major source for hiring permanent attorneys.
The summer program is geared
to give each clerk a wide
variety of experience in
rvarious aspects of the firm's
practice.
T&is same exposure
is purported to be given to
new attorneys, but with the
recent expansion o£ the firm
there is no concerted effort

to introdUce a new associate
to all facets of the practice.
A greater degree of specialization seems to be developing.
Main Courses
L,R & D's practice is centered
around real estate law with
separate litigation and tax
depar£ments.
An attorney can
specialize from the start if
desired, or can hang loose and
try a few different areas.
Until recently the firm rarely
hired anyone directly from law
school.
Hiring was done to fil
a specific need, and experience
was important.
However, this
is changing and the' firm is
actively seeking one or two
new graduates this year.
Because of the past system,
most partners, though willing
and accessible, are relative
neophytes in ｴｾ｡ｩｮｧ＠
new
attorneys.
Any instruction
must be undertaken on the
associate's initiative.
Of
course, the other side of the
coin is that there is a lot of
responsibility and ｦｲｾ･､ｯｭ＠
in
a more or less "sink or swim"
environment almost immediately.
If you are up to the challenge
and don't like mother hen
supervision, this may be the
firm for you.
Sauces & Pickles
Upon entering L, R&D's
offices one is immediately
struck with the thought that
this cannot be a law firm, and
if it is, it's too good to be
true.
The firm has taken over
a restored brick building near
Jackson Square, and the whole
place exudes charm· class, fun
and freedom. ｾｹ･ｮ＠
the plants
look happy.
.
.
Salaries are competitive: $1000
month ｦｯｾ＠
｣ｬ･ｲｫｾ＠
and $15,000 a
year for ｡ｳｾ｣ｩｴ･Ｎ＠
The vacations are good - three
weeks/year plus a mandatory
three-month paid leave ' for
partners every three years
(to ｲ･ｭｩｮｾ＠
them of the own
expendibility).
Fringe
benefits, ' however, are low.
There is no life insurance
coverage, and Blue Cross is
provided only for the
attorneys, not for their
dependents.
The firm is run
ｾｳ＠
democratically ab possible,
with all decisions except
hiring and salaries ｭ｡ｾ･＠
by
all of the attorneys at their
weekly meetings.
The conference is equipped with a bar
with supplies an ｾｰｲｯｩ｡ｴ･＠
close to the meetings as well
as a good chance for partner/
associate interaction.

LIMBACH} LIMBACH &SUTTON
Starters:
Limbach, Limbach and Sutton is
without a doubt one of my favorite
law firms in the city--from the
standpoint of people, attitude and
location. I'm only sorry that I
don't have a technical or scientific
background and about three to five
years of experience in patent law-both of which are requirements in

order to obtain permanent employment
with the firm. The practice is
patent, trademark and copyright law
(or intellectual property law, as it
is euphemistically referred to)i
and it is unique in that it combines
ｮｾ｡ｲｬｹ＠
equal parts of science and
technology and the law--an attorney
must be conversant in both tongues.
An exciting aspect of the practice
is that you are constantly being
exposed to new inventions and ideas
which put you ahead of most of the
kids on your blocks.
Limbach has ten attorneys, one
of whom is female. The firm does
not hire out of law school. An
attorney must come to them with at
least a working knowledge of how to
draft a patent application, which, as
I understand it, takes practical
experience. Because previous experience is a prerequisite for a job,
grades and law journal are less important, and average grades can be
overcome'by good

Main Courses:
Because all of the attorneys are
experienced, extensive supervision
is not required and responsibility is
expected to be assumed quickly. But
if advice is needed, there is an opendoor policy among the partners. A
six-hour billing day is the standard,
an4 all associates and partners are
paid 40% of their billings. In addition,pro bono work is sponsored by
the firm by an additional payment to
the attorney of an hourly rate for
all pro bono work.
Sauces and Pickles:
There are no set vacations, but
the average is three weeks. One
very pleasant aspect of the firm is
that the people are interested in
one another. Once a week the attorneys have lunch together to catch up
on what everyone is doing.
. Limbach, Limbach and Sutton is a
young (the oldest partners are in
their early 40's), progressive firm
with beautiful offices in the Ferry
Building overlooking the Bay. As I
said before, I knew I should have
majored in math or engineering ｩｮｳｴ･｡ｾ＠
of political science!

McCUTCHEN} DOYLE}

ｂｒｭｾｎ＠

&EMERSON
Starters
Doyle, et al is
big and "prestigeous". Grades,
Law Review J and big-name law
school playa major role in
sifting ｯｵｾ＠
unqualified applicants.
Y!> leans more toward "traditional, conservative, and
stuffy" than loose and liberal.
Nevertheless, by reputation,
its work is of outstanding
caliber, and its prestige has
ｍ｣ｃｵｴｨ･ｾ＠
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s ub s t a nce behind it.
Main Course
According to one source,
partners at MD are as accessible to their associates as
the associates "need". Smaller
cases may be entrusted almost
entirely to associates, while
the biggies are delegated to
associates only in segments.
Associates are expected to
produce, and if that means
weekends and long days, so be
it.
New associates who wiRh to
do so are ass1gned initially
to work for several partners,
to gain broad ･ｸｰｯｳｾｲ＠
to firm
work. Associates with specialized interests are assigned
to partners in their areas.
All associates work part-time
for partners other than those
to whom they're assigned.
Summer clerks work for several partners in several areas.
Some attempt Js made to expose
clerks to office and courtroom
work outside the library.
5-7 years of high-caliber
work may lead to partnership
status. 29 of the 33 partners
are under 60 years old.
Sauces and Pickles
Library facilities are excellent.
The bulk of work done by the
firm is anti-trust, tax, corpor
ate work, labor, probate and
estates, admiralty, real estate
and litigation.
The starting salary in 1974
was $15,000 for associates and
1,000/month for summer clerks.

ﾷ＠

-----

All associates get a 3-week
vacation.

MORRISON FOERSTER HOLLOWAY
CLI NTON & CLARK
J

J

J

Starters
Morrison, Foerster is a
rather large (27 partners, 35
associates) law firm.
It is
planning to hire a total of
10 new associates and 10 summer associates this year. It
looks primarily for grades and
law journal, with ｬ･ｳｾｲ＠
emphasis on previous job experience
outside activities and undergraduate record
All summer associates are
hired with the hopes that they
will work out to be full time
employees, and usually 60-100%
are offered jobs, depending on
their performance during the
summer.
In the past Morrison has had
a less than good reputation
for hiring and keeping women
attorneys, but that seems to
be remedied with six to seven
women associates presently
employed by the firm.
They
are given the same responsibilities and are expected to
be promoted as quickly as theil
male counterparts,
Main Courses
The firm is divided into six
departments:
corporate and
commercial law, Iltigation,
tax, trusts and estates, real
estate and labor law. A new
associate chooses one of the

areas in which to start practicing, but may transfer to
another department within a
reasonable time.
This is rare
but it does happen occasionally,
The firm policy is that
partners are supposed to work
with new associateQ to train
them in the ever1day ｰｾ｡｣ｴｩ･＠
of law. However, policy and
fact do not always go hand in
hand, and some of the partners
are better at this than others
Associates are often sent to
Law and Motion Court during
their first year with the firm
If working on a case, they are
usually allowed, if not encouraged, to go along to court
and to the clients' office,
Projects in the firm are usually handled on a team basis.
There will be one partner and
one or more associates who
will take the project from beginning to end.
The firm's hours are 9:00 to
5:00, but ｭｯｾｴ＠
attorneys work
from about 8:30 to 5:30,
If
there is a lot of work which
needs to be done quickly,
attorneys are expected to work
late and on weekends.
It takes about 6 years to
make partner, but it can take
more or less time depending on
the person,
Sauces and Pickles
Starting salary this year at
Morrison in $15,000
The firm has its own ext ensi ve 11 brary faci-li ties wfth
two full-time librarians.
There are messengers to de1iv-

We've got a plan
;to make your banking easier.

The Col... Plane

ｾ＠

What we've got is a very
special package of services
designed specifically for college students_ We call it the
College Plan, and here's what
makes it so special:
The College Plan
Checking Account.
First you get completely
unlimited checkwriting for
just $1 a month_ (Free during
June, July and August.} You get
monthly statements_ And the account /
stays open through the summer even /. '
with a zero balance, so you don't / ｾ＠
have to close it in June, reopen it in
the falL
Personalized College Plan Checks
are included at a very low cost. Scenic
other style checks for a little more_
Ｘ｡ｮｫａｭ･ｲｩ｣､ｾ＠
Next, if you're a qualified student
sophomore standing or higher, you can also get
BankAmericard_ Use it for tuition at state universities, for
check cashing identification and everyday purchases_ Conｾｲｶ｡ｴｩ･＠
credit limits help you start bUilding a good credit
history.
Overdraft Protection. This part of the package helps you

avoid bounced checks, by covering
all your checks up to a prearranged limit.
Educational Loans. Details on
Studyplane and Federally Insured loans are available from
any of our Student Loan
Offices.
Accounts. All
our plans provide easy
ways to save up for holidays and vacations.
Student Representatives. Finally, the College Plan gives you individual
help-with your banking problems.
Usually students or recent graduates themselves, our Reps are located
at all our major college offices and are
easy to talk with.
Now that you know whats included, why
not drop
one of our college offices, meet your Student
Rep, and get in our College Plan. It'll make your banking a
lot easier.
Depend on us. More California coUege
students do.

Bl

BANKOF AMERICA

･ｾ＠
documents, etc., as well as
file papers with the various
court clerks.
There are 11
paralegals who organize documents, do factual research, etc
Vacations are 3 weeks a year.
Though there is no formal sabbatical program, leaves of absence can and have been given.
The firm is run by'committeef
Associates are ｬｩ｢ｾｲｹ＠
ｲ･ｰｾﾭ
sented on all committees except firm management.

with the idea that he/she will
become a partner;
Sauces and ｐｩｾｫｬ･ｳ＠
Orrick just raised its starting salary to $16,250 (includes. a Christmas bonus).
Raises during the first few
years are locked-step, ｷｩｾｨ＠
upside and downside adjustments based on performance
after about 3 ｹｾ｡ｲｳＮ＠
Orrick has an extensive
iibrary, reproduction facilities, messengers, a night secretary, and paralegals to make
life a little pleasanter.
Associates get 3 weeks vacation a year, partners get a
month. Leaves of absence are
frowned upon.
Orrick is run by committees.
Associates sit on all ｣ｯｭｩｴｾ＠
tees except those which effect
only the ｰｾｲｴｮ･ｳｨｩＮ＠
.

PETTIT EVERS &MARTIN
J

ORRICK HARRINGTON ROWLEY
& SUTCLIFFE
J

J

Starters
Orrick, Herrington has had
a reputation as' a work-horse
firm, but recent reports say
the mortality rate from overwork has been considerably reduced, if not completely eliminated. Of the 28 partners and
30 associates, there are one
woman and no minority associates, but 2 women were given
offers for next June.
Law review and grades are
very important. hut undergradua te re·cords and ｾｓＮａｔ＠
scores
are cons1dered too. Previous
job experience is given little
weight. Usually 75% of the
summer associates are offered
permanent employment
Main Cours.es
Orrick is engaged in a general practice of law with emphasis on financial and corporate matters. It is the only
firm in the city which practices municipal finance law.
A new associate at Orrick is
discouraged from early specialization, and will , usually
work in several fields before
ultimately ｳｾｬ･｣ｴｩｮｧ＠
one.
There Is a good ' associate/partner relationship, and most
partners want to take an active part in training the new
associates to be good lawyers.
A fledgling attorney at
OrricK is given responsibility
as quickly as he/she is able
to handle it. After the first
6 months ' an associate will
usually' go to Law and Motion
ｃｯｵｲｾ＠
and after a year, will
probably be ·taking depositions.
Client contact is ericouraged
from the beginning. An associate will generally follow a
case .,al;l. the way through., wi th
opportunities to observe in
"Ol, ... t.
Tt u8u'a11y takes 6 1/2 "ears
to'become a member of the fl ••
and eTer" associate is hired

Starters
Pettit, Evers & Martin is
popular with Hastings students
because they're not excessively hung up on catch-aIls like
grades and law review. Some
weight is given 'to each person
as he/she is and may be a contributor to the firm.
56 lawyers (18 partners and
38 associates) comprise the
firm, which has offices in
San Francisco, Los Angeles
and Washington, D.C.
Women and minority recruiting
has increased in recent years,
and from all indications, discrimination in hiring standards
and promotion is minimal. 3
out of 7 hirees last year ' were
women.
Some effort is being made to
hire associates solely from
summer law clerks, although no
set procedure has yet been established to this end.
Main Courses
By reputation, PE&M hangs in
there with the relatively
fresh, youthful and non-stuffy,
but nonetheless high-caliber
group of firms. Partners are
fairly accessible and helpful
to both clerks and associates.
Most recent partners are in
their early to mid-thirties.
Quality work and adequate
capital are factors in determining partnership status.
Associates are given
maximum of early responsibility
and client contact.
Sauces and ｐｾ｣ｫｬ･ｳ＠
PE&M has an extensive 'library
and stunning offices in the
(pyramid) Transamerica building
The office atmosphere is airy
and "classy", with ｷｾｯ､Ｌ＠
plants
glass, views and other reflections of some wealth and style.
The firm has a more personal
than corporate "feel".
Paralegals are hired and
used by the firm.
PE&M deals ｰｲｾｭ｡ｩｬｹ＠
in corporate, tax, securities regulation, gdvernment contract,
labor, ftstate planning, real
estate, and litigation ｷｯｾｫＮ＠
15 of the 42 firm members
listed in Martindale & Hubbell
worked on law journals. 7 of
those listed went to Hastings.

a

PILLSBURY} MADISON &SUTRO
STARTERS:
Specialists ur
those persons interested in
specializing should by all'
means apply here.
The opportunity ｾｯｲ＠
specialization is
probably unparalleled by any
other firm in the area.
For
ezample, should you be enamoured of devoting you working
career to a particular section
of the Labor Code or doing
wage and hour work for one
client (who, incidentally,
you may never meet!), then
strive for a berth at P, M & S.
This firm is probably the
most well-knownfirm in the area
It is, without question, an
extremely prestigious firm.
Grades, Law Review, and social
connections are considered
a parity when one applies for
a position.
Public servLce opportunities
are boundless (endless?) for
young associates.
In fact,
one reliable source relayed
the information that within
recent years, the firm gave
special instructions to wives
of associates on social amenities, e.g. tea pouring.
However, should you be thinking
that perhaps the firms is a bit
"stuffy", you should be aware
that hats are no longer mandatory, and' suits from either
Cable Car or Brooks Brothers
are acceptable.
The litigation department is
well-renowned.
In this area,
it is possibe to be in court
within 6 months. Many firms
Ｂｨｩｲ･ｯｵｾ＠
their litigation to
P' M & S.
P M & S is good to' attorneys
who do not fit within their
corporate type structure.
After two years, one is advised
as to the quality of work
being done, and after 3i years
is offered a . position as inhouse counsel for one of P M &
SIS clients.
While P M & S claims to endeavor to employ "without regard to race, religion, sex o r

There is a Complete
Line of Study Aids
Available from

HASTINGS
·BOOKSTORE
IEverytblag for the Law Student!

Fot. best results, have ¥OUr
BANKAMERICARD application
processed through the bookstore.

, Forms available
at 'the checkOflt counter.
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national ｯｲｩｧｮＬｾ＠
we are not
totally convinced that this
statement is an accurate indication of the type of treatment
extended within the firm.
For
example, the top man in the
firm was asked last spring how
many woman associates the firm
had.
His reply:
ｾｉ＠
don't know;
I keep getting them mixed up
with the ｰ｡ｾｬ･ｧｳＮ＠
SAUCES AND PICKLES:
If·you
don't mind being one of the
crowd (one of the 184 attorneys) and would not be threatened by the possibility of
being a ｾ｢ｲｩ･ｦＭ｣｡ｳｴｯ＠
even after making it to
Senior partnership status,
then you should definitely
interview with P M & S.

THELEN) MARRIN) JOHNSON
& BRIDGES
'Starters
Lawyers at Thelen, Marrin
represent seventeen law schoolS
around the country.
The largest number of graduates comes
from ye olde Harvard.
Schools
with five or more graduates in
the firm are Boalt, Stanford,
Virginia, and Michigan.
Needless to say, competition is
tough.
ｔｨｾｬ･ｮＬ＠
Marrin currentli has
three women with the firm.
One
woman associate has ｰｲ｡｣ｴｩ･ｾ＠
for about a year, while anothel
just took the Bar.
The third
was hired this Fall after her
summer clerkship.
Most young partners graduated
from associate status in seven
and a half years.
New associates can expect a
good share of night and weekend work.
Main Course
When they first arrive at ｴｨｾ＠
firm, new associates are
ｾｳｰｯｮｲ･､＠
by two partners or
senior associates.
Thelen,
Marrirt einphasizes early respon·
sibility and client contact.
As the firm is not formally
departmentalized, graduates
are not hired to pradtice in
specific areas of the law.
With interest and aptityde,
however, associates may pursue
specialized practices.
Two veteran attorneys are
also assigned to oversee
each summer cle-rk.
Clerk duties involve much research and
legal writing, although due
effort is made to expose clerk
to firm operations ｯｵｾｳｩ､･＠
the
library. Many associates
have been hired from summer
programs.
Sauces and Pickles
Thelen, Marrin engages in a
broad civil practice, including corporate, tax, labor,
commercial, probate, banking,
securities, real estate, and
administravive law.
The firm
also handles cases involving
admiralty, patent, government
contract, environmental, and
international law.
Amol1g its clients, Thelen,
Marrin represents such biggieo
as Bechtel ｃｯｲｰＮｾ＠
Kaiser
Industries, Chase Manhatten
Bank j Navillus Shipping Co"
and-Cornnuts, Inc.

The starting salary for
associates is currently listed
as $15,000 .
Salary increases
become effective July 1 of each
yeaI' •
Associates who Qegin work
by the third week of June are
given four weeks with pay to
study for the Bar Exam.
Paid
vacation for associates is
three weeks.

SCHRAM) REDDUE &SEED
Starters
Nestled snugly away from
the vast areas of smog
generally found in Southern
California lies 'the sleepy
seaside town of Santa Barbara.
Here, where the sidewalks roll
up at 5 o'clock and the nightlife consists of a walk on the
beach, can be found one of the
more prestigious law firms in
California.
Schramm also has an office
in D.C_
So, if the quiet life
is too much, perhaps a ｾｯｵｲ＠
in D.C. ｣ｾｮ＠
be arranged.
Watergate, et al is only a
flight away.
Main Courses
A widely diversified
practive covering both sides of
the proverbial fence is ｴｾ＠
be
found here.
While the practice
is basically divided into three
general areas i.e. corporate,
probate, and litigation, S has,
,carefully ventured into environmental areas.
Their main
clients in this area are
developers and contractors.
But, lest one jump to the
obvious conclusion as to the
firm's position on the environment, it should be noted that
they are lucratively suing the
oil companies responsible for
the devastating spills.
New associates can be
assured of total involvement
cu,

' - - - --- - --

-

in the cases to which they are
including litigation.
Litigation with this firm
includes appearances before
various administrative bodies
such as the Coastal Commission
and the Board of Supervisors.
The ratio of partners to
associates is approximately
one to one.
As a result, one
can expect ｾ＠ great deal of
individual attention(either
from the 18 men in SB or the 3
men in D.C.)-and help.
And,
though it may not prove to be
true in the future, partnership
status has generally been
available after 5 years.
Sauces and Pickles
Clerking for Schramm
｡ｰ･ｲｾ＠
to be the best way Ｂｩｮｾ＠
A realistic look at the firm
by the clerk along with the
firm's scrutiny of the clerk's
work can ｰｲｯｾｩ､･＠
the impetus
necessary for an offer_
Clerks who take offered
positions tend to stay ad
infinitum.
Law review 1s not a
necessity simply because, to
this firm, law review no
ｬｯｮｧ･ｾ＠
connotes superior
achievement in all schools
But, be in the top of the
class!
Working hours are
basically up to the individualso long a-s only "qua'lity" work
is produoed.
However, one
should . "expect" more than a
40-hour work.
Mode of dress in this all
ｾ｡ｬ･＠
firm "depends on whom
you'll be seeing_"
And while
the conservative image of the
SB community was said to be
erroneous , one gets the
feeting that cut-offs at this
firm would ｾｯｴ＠
be quite right.
The biggest problem
admitted to dealt with the
general unavailability of legal
secretaries in the SB area.
So
it goes.
｡ｳｩｾｮ･､Ｌ＠

LOBBYINK
Sid Luscutoff
Governor Brown's signing
of AB 1 of the second extraordinary session has caused
quite a stir in the state
capitol.
This was the Barry
Keene (Democrat - Eureka)
Medical Malpractice bill. Considering there were several
dozen substantive amendments
before the bill was returned
to the Assembly for concurrence, it's hard telling who
ended up supporting or opposing the bill.
The California
Trial Lawyer's Association
makes no bones about it!
They're in strong opposition.
A letter to the Governor
CTLA president Elmer Low urges
a veto of the b ill.
Low cri ticized the bill as unconstitutional, limiting the rights
of medical malpractice victims
and failing to provide relief
for the medical profession or
long term relief for medical
consumers.
AB 1 limits awards . for
pain and suffering to $250,000
and provides that awards for
future damages in excess of
$50,000 be paid periodically
rather than in a lump sum.
The CTLA feels that these pro-

visions are unduly arbitrary
and ignore the principle of a
"final judgment", respectively.
The CTLA suggests that
studies show conclusively that
a second medical opinion drastically reduces the number of
unnecessary surgical procedures.
They urge that closer
self-regulation be required of
hospitals and surgeons.
We haven't heard the last
from the CTLA on this one.
The legislature has been in
recess since September 15th-time to get back to the districts and see the constituents--and won't re-convene
until December.
Various
special meetings of select
committees or sub-committees
may go on during this period,
but mainly it's "catch-up
time" for the legislators'
Sacramento staffs.
The Governor, however, is
busy (very) deciding what to
do with the mountain of bills
that have reached his desk
after the last harried weeks
of this year's session.
It's
been said that he and his
staff discuss any and all
the ramifications of each bill
before it's acted on.
Admirable.
Already the Governor has
signed legislation that would
require a notice or a court
order before a bank can sieze

JOINT DEGREE PROGRAM
Last Spring three concurrent degree programs were
formalized between Hastings
and the University of California at Berkeley administrations.
It has taken two years
to bring these programs into
being, and others in History,
Public Policy, Public Health,
Economics, and Medicine are
being considered pending student interest and involvement.
The established programs include:
Business Administration (JD-MBA), Journalism
(JD-MJ), and City Planning
(JD-MCP) .
The structure of the JD-MBA
program will entail:
Year one: 30 units Hastings
Year two: 36 units (unless
Core Program then
44 units) Grad.
School of Business
at Berkeley
Year three: 49 units
Hastings
and four: 24 units Berke1y
The third and fourth years
allow the student to plan his/
her own program according to
interest and availability.
Various areas of interest and
specialization can be located
in the Graduate School of
Business catalogue available
on I-M from the Associate
Dean.
There are attempts in
the Hastings Long Range Planning Committee to develop an
integrated program between the
two campuses.

The preliminary structure
of the JD/MJ program will entail:
Year one: 30 units Hastings
Year two: (Print) 36 units
Grad. School of
Journalism at
Berkeley
(Broadcasting)
32 units Grad.
School of Journalism at Berkeley
Year three: 49 units
Hastings
and four: (Print) 8 units
at Berkeley (min.)
(Broadcasting) 12
units (min.)
This degree, one of the
first of its kind in the nation, will allow the attorney
to become familiar with some
of the specialized practices
and needs of this industry.
It will further allow the
journalist an ability to gain
legal analysis and skills,
both being essential in much
of today's investigative reporting.
The City Planning concurrent degree program will follow the JD-MBA sequence with
ｩｾ､ｶｵ｡Ｑ＠
variations.
If
there are any questions, a
meeting will be held on
October 9 at 12:40 in room
"D", or contact Jordan Kerner
in the California Review
office at 55 Hyde Street in
Room 209 (phone 557-0189).
The meeting is general in
nature, for all those interested in ｾ＠
program.

"I hod a rough day. I just hod to unwind."

a depositor's money in payment of a debt (AB 711 by Alan
Sieroty).
SB 278 by Republican Senator George Deukmejian
imposes mandatory prison sentences on persons who are convicted of using a firearm in
the commission of serious
crimes.
It too has been
signed.
And lastly:
to placate
the consciences of those of
you who have done it, who have
relatives who do it, or who
have a lurking suspicion that
a little old lady down the
street is doing it regularly.
AB 144 by Assemblyman
Leroy Greene legalizes charity
bingo games--if state voters
approve a constitutional
amendment on the issue next
June.
Amen.

[EDITOR'S NOTE:
This column
will appear regularly and discuss those poignant issues
which arise out of legislation
moving in the state capitol.
Stressed will be those issues
that affect or will affect law
students now or as practicing
attorneys.
The author spent this year
as a full time lobbyist with
one of the more influential
of the state's advocacy groups.
He is a first year student at
Hastings.
Your comments and feedback
are encouraged and welcome. ]

DO YOU HAVE ENOUGH
MONEY TO PAY YOUR
RENT NEXT MONTH?
OVER 100 STUDENTS DO NOT HAVE THIS
PROBLEM ...THEY PAY THE LOWEST RATES
IN TOWN.
WOULD YOU LIKE TO LIVE WITH ｔｈｾｍ＠
IN YOUR OWN STUDIO APARTMENT
AND HAVE USE OF A ST.UDY ROOM,
RECREATION ROOM, LAUNDRY FACILI·
TI ES.... PLUS COLOR TV?
IF SO, YOU ARE INTERESTED IN' HA"STINGS
HOUSE· .. WHERE A FURNISHED STUDIO
ａｐｾｒｔｍｅｎ＠
IS $135 PER MO. UTILITIES
INCLUDED.
CALL 325-4407 or 673-1016
HASTINGS HOUSE
226 HYDE STREET
SAN FRANCISCO

ASH IN GEAR
by Liz Bradley
ASH Vice President

BASKETBALL
The Hastings Intramural
Basketball League has gotten
off to a rip-roaring start.
The team to watch is John
Stennet's.
They have handily
won both games with tremendous outside shooting by
Riccitiello, Snyder and
Stennet himself.
Last week a
minor brawl erupted over a
heated argument between Seth
Dawson and an unidentified
player from Stanley Pond's
team on the question of
whether "Chickens have lips".
Order was quickly restored
Ｎｱｾ＠

FOOTBALL
Three-Dee swept to a costly
fifteenth straight intramural
victory this past week, shutting out l-E 21-0.
Star tailback Rick Wilson may be out
for an indefinite period after
sustaining a back injury in
the course of a questionable
second-half play.
Earlier, a Wilson bomb to
Bruce Gilmore on the first
series of plays put 3-D on
the boards.
Three-Dee scored
again in the second half when
Rick hit Peter Fairchild on a
down and in from deep in his
own endzone, and the ｦｬ･ｴｾ＠
footed end evaded the defender
to streak the length of the
field for a score.
Meanwhile,
the defense proved unfathomable, as an inconsistent l-E
passing attack led to frustrating interceptions by
Hordesmen Cat Byrnes, Nighttrain Beltran, and an unidentified right linebacKer of
dubious abilities.
After
Wilson was forced from the
game, the talented Bruce
Gilmore mystified his opponents by leading the Dee on a
downfield charge, highlighted
by a sleight-of-hand sweep by
Twinkle-toed Bod Burmeister,
and a quick toss to Don "9-2"
Mulford for the final scor&.
In other action, George
Hannah caught a deflected pass
in the last ten seconds for a
touchdown to pull l-B into a
20-20 tie with 2C-D.
Mike
King led his second-year team
with two scores, one on an
interception and the other on
a pass play from tailback
Chris Snyder.
Two-A handed 3-B its first
regular-season loss in three
years by upsetting the seniors
20-7.
Coach Blair's charges
struck for a TD pass to Rick
Crow, but it was not enough
to counter the passing of
2-A's Neil Cummings and the
receiving of Dick Bebb.
Three-C ran to a 12-0
shutout win over score-starved
l-D, as tailback Walt Carter
scored on two runs.
Three-A
won its season opener with a
20-6 win over l-C.

when Bob Burmeister separated
the crowd and two players'
shoulders.
The greatest play of the
season, a behind-the-back
pass at full speed with a
quick turn around finger roll,
has yet to oc cur.
Keyes'
team, composed of potential
'superstars like Deacon,
Freitas and King, has gotten
off to a slow start due to
the members' inability to
dribble the ball and remember
which basket is theirs.
Byrnes and Beltran are constantly bickering over who has
the best tennis shoes.
A team composed of secondyear students, Stan Pond's,
is doing rather well.
They
have gODd shooting from
Hickey (no pun intended) and
a skinny guy who refuses to
disclose his name (pun intended).
Lagarias' s team, in
an effort to de-emphasize the
"big man" in basketball, is
composed of people who, although not necessarily
"short", are able to buy all
their clothes at Sears' Prep
Shop and get into movies at
half price.
They combine
speed with heads up play to
keep the opponents' score below 150.
Two first year captains,
Roby and Zatopa, are doing
their best to get their players' minds off their studies.
It is hard to play basketball
when your players read tort
cases at halftime.
Martin
Briffman's team, composed of
third and fourth year students, is working on a secret
strategy for the ｲ･ｭ｡ｩｮ､ｾ＠
of
the season.
Their old strategy of shooting from half
court so they would be in a
good defensive position-although not too successful
in getting points--has added
excitement to the game.
If you ever want to come
out and see a game, they are
running continuously on Wednesday nights from 7 to 9:45
at Washington High on 31st
Ave. and Balboa.
The season
ends October 29.

FOOTBALL STANDINGS
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The Student Faculty Committees are composed of five
faculty members and two students, one an ASH Council member and the other a student at
large.
On September 26 the
ASH Council elected the Council members of these committees.
They are as follows
(Year groups, I, II, III):
Academic Standards and
Policies Committee
Polly Tyson III - Lynne
Riddle, Alternate II
Curriculum Committee
Tom Byrnes III - Charlie
Naegele, Alternate I
Disadvantaged Students Committee
Lydia LaGarda III - Robin
Ornata, Alternate II
Disqualified Students Committee
Herbert Miles III - Steve
Beltran, Alternate III
Financial Aid & Placement
Committee
Ray Rodriguez III - Donna
Teshima, Alternate I I
Law Library Committee
Gene Walker I - Charlie
Naegele, Alternate I
Long Range Planning Committee
David Ledbetter II - Wally
Knox, Alternate I I
Grade Normalization Committee
Ray Rodriguez III - Charlie
Naegele, Alternate I
Also elected were the Council members who form the committee to select the at-large
representatives to the Student
Faculty committees.
They are
as follows:
Herbert Miles III, Jeff
Sloan II, Doris Yue I,
Bob Nakamura III, Gene
Walker I, Diane Sidd II,
Marla Zamora III, Donna
Rivers III, Debbi Perluss I
The Selection Committee may be
joined by the ASH member of
the committee under consideration, that member having full
voting power and voice.
The
Selection Committee will post
notices of the purpose of each
committee, the selection procedure, and will invite applications at least one week before the deadline for submitting names.
The time set
for the interviews will also
be posted at least one week
in advance.
At a previous meeting Jamie
Campbell had been appointed
the at-large member of the
Grade Normalization Committee
on an interim basis.
A special By-Laws meeting
has been called for Wednesday
October 8 at 6:30 p.m. to approve the manner in which budget allocations will be made.
The room number will be posted
on the ASH bulletin board as
soon as a room is secured.
No allocations will be made at
this time; only the procedures
will be established.

ｾｐ
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10 at 6:30 and 8:30 the film
Hearts and Minds will be shown
at the Cole Hall Cinema.
Student tickets are $1.50.
A
lecture on Art History:
Ancient Egypt, by Elfriede
Preger at 7:30 p.m. Tuesday,
Oct. 14 in Room 303-HSW, is
free.
The film Lady Sings the
Blues can be seen in Cole
Hall Cinema on Friday, Oct.
17 at 6:30 and 9 p.m.
On
Friday, Oct. 24 Day of the
Jackal will be playing at
6:30 and 9 p.m., too.
The
International Meditation
Society is sponsoring a lecture on TRANSCENDENTAL MEDITATION on Monday, Oct. 27,
at 7:30 p.m. in Room 214-S
for free.
TAKE A LOOK:
various artists have created fascinating sculptures
from driftwood scraps in the
tidal marshes of the bay here.
You can't park along the freeway, but you can get a better
look at the sculptures by
parking at Watergate and walking along outside the freeway
fence.
The ingenious sculptures include a winged horse,
driftwood musicians and even
Ichabod's horseman holding
his head aloft.
As you leave
Watergate, navigate carefully
because it gets tricky from
here.
Follow Interstate 80
toward San Francisco, staying
on the extreme right and
heading for the Bay Bridge
toll plaza.
The smell of good cooking
mingles with sea salt at Jack
London Square.
Noted restaurants such as the Sea Wolf,
Bow and Bell, the Grotto and
Elegant Farmer are clustered
around the square.
There are
plazas and curio shops, too,
and waterfront boardwalks
with views of the Oakland
Estuary, the channel between
the Oakland waterfront and
Alameda Island.
The square wasn't always
this attractive.
Around the
turn of the century it was a
rowdy waterfront slum where a
teenage Jack London drank and
talked politics and joined
raids on nearby oyster beds.
He did some of his earliest
writing here, and sailed fre-

ra "

When one talks of hereditaments,
misprisions and indentures,
Of chattels and of mortgages,
of choses and debentures,
Of assumpsit, debt and covenant,
of trespass and attainders,
Of writs of habeas corpus,
of reversions and remainders,
Of attaching and conveyancing,
of singing and endorsing,
Of femes, both sole and covert
separating and devorcing,
Of words of wenty letters,
which you'd think would
break his jaw,
You will then know that
person's
just begun to study law.
(from William Prosser's The
JudioiaZ Humorist--An anthology of wit and humor to remind
us that the law is not always
a serious matter)
If you like good jazz,
check out a place in Half Moon
Bay called the Bach Dynamite
and Dancing Society.
You get
a nice Sunday drive (or bus
ride) and good sounds.
They
jam on Sunday afternoons-never know what you'll hear,
but i t ' l l be good and the
people are mellow.
For an exceptionally fine
meal in a pleasant surrounding
--for a weekend treat to your
pallet--try The Magic Pan,
341 Sutter or in Ghirardelli
Square, where fabulous crepes
are made.
If you're over
your budget this month, they
accept Master Charge and
BankAmericard.
The University of California Committee on Arts and
Lectures has some events
lined up for October that
might fill in the spaces between Torts and much needed
sleep.
For information call
666-2019.
On Friday, Oct.

••..................•.......... ....•..••
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: TOWERS
ENROLL NOW - If you enroll before
October 15th, 1975, the total price
will be $295.00. You can enroll by
paying $150.00 down and $145.00 later.
Once you enroll you will receive your
B.A.R. Outlines and you can use them
during the year. If you enroll after
October 15th, the total price will be
$325.00, so enroll now and save $30.00.
YOUR B.A.R. REPS - Steve Bradbury,
Tom Byrnes, Jesse Gaines, Scott Ghormley
John Hull, Nell Newton, Laura Rockwood,
Sandra Salazar, Polly Tyson, and
Merilyn Wong.
ENROLL NOW
L-______Ｍｾ＠

SAVE $30.00

COMPLETE PRIVACY
HI·RISE
ULTRA MOD[RN
MODEl APARTMENTS
FOR YOUR INSPECTION
SPACIOUS STUDIOS
*** FURNISHED
1 BEDROOM UNFURNISHED APIS
FUll SECURITY

* HUGE CLOSETS PLUS STORAGE tOOlS
INDOOR PARKING OPTIONAL
*** ｓｬｉｄｾｎｇ＠LAUNDRIES
ON EACH flOOR
GLASS DOORS 10 PATIO IALCOIID

* RADIANT HEU·UTllITlES PAID

•
•••
•
•••
•

••

CLOSE TO FEDERAL BLDG. & CIVIC CENTER :
ON MAIN TRANSPORTATION TO ALL AREAS :

673·1608
350 TURK STREET AT HYDE

•
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auently from the Oakland
waterfront.
One thing has
changed little since London's
day.
Heinold's First and
Last Chance Saloon, a favorite
London hangout that was featured in several of his stories, is still doing business.
And it's still in the original
shanty that was built from the
remains of
an old whaling
ship.
If you'd like to combine
dinner at the square with a
boat ride across the bay, you
can take one of the "Jack
London Wine and Dine Cruises".
They depart San Francisco's
Pier ＴＳｾ＠
every Monday and
Friday evening from May to
early November.Call (415) 4415205 for more information.
There's a plant sale at
Merritt College in Oakland
from 10 a.m. to 3 p.m.
Over
200 species will be available,
and experts will be on hand to
tell you why your fern is
croaking and what to do about
it.
Browse and question the
pros for free.
Columbus Day is a Big Deal
in San Franciso.
There'll be
a celebration, including fairs
and a parade at
the Aquatic
Park, all weekend.
Call
626-5500 for more information.
FILM BUFFS:
From Oct. 15
to 26 there's an International
Film Festival at the Palace
of Fine Arts.
Call 928-8333
to get a list of films.
A stamp exhibit at the Jack
Tar Hotel, Van Ness and Geary,
will run from Oct. 17 through
19.
It's free.
A rodeo and horse show at
the Cow Palace from Oct. 23
to November 2 will provide
some of the kind of excitement an urban student could
use.
Tickets run $2.50 to
$6.50.
Call 334-4852.
Good Ole Persons will play
bluegrass sounds Oct. 8, 8 to
9 p.m., as part of the "Music
in the Exploratorium" series
on Wednesday evenings.
Admission is 25¢.
Good Ole
Persons, a popular group, is
an all-female band plus one.
The one is none other than
Paul Shelasky, the California
State Fiddling Champion.
The
Persons include Laurie Lewis,
fiddle; Cathy Kallick, bass;
Dorothy Baxter, lead and
rhythm; Barbara Mendolsohn,
banjo, spoons and the rare
100 string, hammer dulcimer .
On Oct. 15, 8 to 9 p.m.,
the San Francisco Conservatory
will play an "Evening of
French Music" at the Exploratorium.
There'll be delightful offerings from Chausson,
Berlioz and Dupare in a lyrical survey of French music from
the 16th to the 20th centuries.
The Conservatory players:
Connie McKee, soprano;
Ellen Griffith, piano; Mardell
Kuntz, violin; Ted Seituz,
viola; Jerry leCler, cello.
MORE MOVIES:
The U.C.
Berkeley film series will include Amarcord on Oct. 8 at
7 and 9:20 p.m., The Sting
on Oct. 10 at 7, 9:20 and
11:45 ｰＮｾＬ＠
and Scenes from a
Marriage at 7 and 10 p.m. on
Oct. 15 and 18.
Admission is
$1.25.
Call 642-7477 for
more information.

Ｑ Ｑ Ｖ］ｾ＠
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CHILD CARE CENTER CONTROVERSY CONTINUES

ing:
a Hastings administrator
appointed by Dean Anderson,
two members of the outside
community appointed by the
Board of Directors of the
College, one member appointed
by the Alumni Association,
one faculty member appointed
by the faculty, and two
Corporation-appointed student
parents who have children in
the Center.
This action by the Child
Care Center Corporation was
precipitated by two would-be
"death blows" to the ongoing
existence of daycare at
Hastings.
Firstly, state
funding from the Department
of Education was suspended.
These funds had been paid to
the Center since February
1975 to subsidize care for
children of low income families.
The funding was suspended because of the Center's
inability to comply with state
requirements--notably the
physical condition of the
premises at 55 Hyde St. and
the lack of outdoor play
space.
Secondly, the Law
School withdrew permission
for the use of the Hyde St.
facilities because they had
been advised by the Fire Marshall that the building was
unsafe for use as a child
care center.
These two events led to an
August 12 meeting of the Child
Care Corporation, at which
some Board members resigned,
others were elected to fill
their positions, and a three
member negotiating team was
appointed to meet with the
Law School.
The Center negotiators, Prof. Michael Sorgen,
Vicki Bonebakker and Wade
Hansard were aided by counsel
Richard Silverman.
The Corp-

oration's bargaining position
was substantially weakened by
the loss of the AFDC funding
and by the near impossible
task of renting an outside
facility near Hastings, especially in light of the
$3,000 deficit.
The Law
School, represented by counsel Alicia Noyola, was adamant
about two points:
1) limiting
the facility to Hastings' families, and 2) the reconstruction of the Board. ,This reconstruction was unsatisfactory to the Center negotiators, but the point was one
on which the Law School refused to concede, and it was
adopted on the advice of
counsel.
Until the Madonna facility
is completed, the interim operations of the Center are
still at 55 Hyde.
The new
location should be open sometime in October.
A parent
fee of $150 per month is required for full time (5 days)
day care.
Parents who would
qualify for the AFDC funds
are not required to pay the
fee, even though the state
funds are not currently
available.
The Center and
Dean Concepcion are working
to comply with the Department
of Education regulations and
hope to be ieturned to the

(from page Z)

ASIAN / MINORITY ADMISSIONS ADVOCATED

This October conference will
present speakers and workshops on the current status of
admissions programs, community
needs, testing, strategies
for admissions struggles, and
law school recruitment programs.
Speakers will include
Assemblyman Joseph Montoya,

GRADING POLICY' SURVEY
The students on the
Student/Faculty Grade Normalization Committee have asked
the Law News to take this survey.
So few students have
known about the policy that it
has been difficult for representatives to determine student opinions.
Please answer the questions
and drop your response into
the appropriate box in the
Hyde St. lobby.
1.
Should Hastings have a
grade normalization policy?
_yes
no
_no opinion

2.
Should ｾ｡ｳｴｩｮｧ＠
have this
grade normalization ｰｯｬｩ｣ｾ＠
_yes
no
_no opinion
If Hastings does have a ｰｯｬｩ｣ｾ＠
Should Elective Non-Exam
courses be excluded in computing GPA?
_ye s
no
no opinion

3.

5.
What restriction should
the policy place on giving
grades below 62?
none
qualitative, similar to restrictions on grades over

90
quantitative (not more than
a specified percentage
could receive Frs)
require a certain percentage of Frs
6.
Should - instructors be
allowed to raise the median
for a course up to the median
of the GPAs of the students
enrolled in the course?
_yes
no
__no opinion
7.
Should implementation of
the policy be delayed one
year to allow for notice to
students choosing classes?
__yes
__no opinion
no

8. Do you have any comments
on the surveyor the ｾｯｬｩ｣＿＠

4. Should Legal Writing be
excluded in computing ｇｐｾ＿＠
always
only if Elective Non-Exam
courses are excluded
never
no opinion
- -

--

-

AFDC-linked funding sometime
in October, with ten full time
positions available for low
income students.
The Law School is currently
installing fire sprinklers in
the old Madonna rec center,
building an offica, naproom,
additional bathroom facilities, enlarging the kitchen
and leveling the garden to
make a play yard.
The parents and staff of the Hastings
Child Care Center are committed to developmental daycare,
and maintaining a ratio of one
teacher for every 4-5 children.
Interested parents may
enroll their children, between the ages of 6 months
and 4 years, for full or part
time attendance.
Priority
will be given in the following
order:
1) Low income Hastings
students who qualify for the
AFDC linked funds, 2) All
other Hastings students, 3)
Hastings staff, 4) Faculty
members.
To be successful
in assuring quality child
care for all student parents
who require such facilities,
the Center needs the support
of the entire Hastings community.
Currently help is
needed in moving equipment to
the new center, as well as
the donation of toys, baby
beds and other supplies.

-

-------

majority whip of the California State Assembly, Ann
Fagin Ginger, faculty member
at Hasting$, and Harry
Edwards, professor of sociology at the University of
California.
_
T,h e goals of the conference
committee are: 1) to save the
Asian minority admissions program at Boalt; 2)' to redirect
special admissions programs
back to their original purｰｯｳ･ｾＭｴｨ｡＠
is, to provide
attorneys to address community
needs, and to provide disadvantaged students with access
to legal education; and 3) to
reaffirm the responsibility of
law schools to provide resources to serve the legal
needs of disadvantaged people.
It is clear ｴｾ｡＠
the ｬ･ｧｾ＠
needs of- disadvantaged communities are currently not
being met.
In a recent report
to the State Bar convention in
Los Angeles, studies showed
that less than one-sixth of
the people eligible for legal
assistance are presently receiving serv"ices.
In addition, only about 2,000 attorneys in the state are engaged
in practices directly affecting this segment of the population.
It is equally evident that
law ｾ｣ｨｯｬｳ＠
are not producing
attorneys who are willing to
serve in these communities.
All interested persons are
urged to attend this October
25 conference.
For more information, call the Asian
American Law Students' Asso｣ｾ｡ｴｩｯｮ＠
at Boalt, 642-4496,
the Asian Law Caucus, 5342000, or contact the Asian
Law Students' Association at
Hastings.

